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IEI Inclusive Curriculum 
Toolkit Resources
Inclusive Resources support 
one or more of the three (3) 
parts of the toolkit as well as 
one or more of the three (3) 
toolkit phases.

Three  Parts: 

• Course Materials 

• Course Environment 

• Course Support

Three Phases: 

• Assessment 

• Diffusion

• Revision
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Three Parts

Course Materials
Those things included in the structural 
fabric of the course and includes 
components such syllabi, reading 
materials, lecture notes, videos, etc. 

Course Environment
The tone, rules, expectations, norms, 
sense of belonging, and special 
inclusivity. 

Course Support
Those things that guide the selection 
and use of course materials as well as 
those that establish and frame the 
course environment. 

The IEI Inclusive Curriculum Toolkit is divided into the three parts of course materials, course 
environments, and course support. 

Inclusive Resources can be used to support one or more of the three (3) parts of the toolkit



Course Materials
The course materials section of the toolkit focuses 
on those things included in the structural fabric of 
the course and includes components such syllabi, 
reading materials, lecture notes, videos, etc. The 
following is a brief list of materials resources:

▪ American Association of Colleges and 
Universities: Reconsidering the Inclusion of Diversity in the 
Curriculum

▪ Carl Moore (Teaching in HigherEd): Proactive Inclusivity 
Podcast

▪ Hassouneh, D. (2006). Anti-racist pedagogy: Challenges 
faced by faculty of color in predominantly white schools of 
nursing. Journal of Nursing Education 45 (7), 255-263.

▪ Neal-Boylan, L., & Miller, M. (2015). Registered nurses with 
disabilities: Legal rights and responsibilities. Journal of 
Nursing Scholarship, doi: 10. 1111/jnu.12128. 



Course Environment
The course environment includes the tone, rules, 
expectations, norms, sense of belonging, and 
special inclusivity. The following is a brief list of 
environment resources:

▪ Beyond the Podium Podcast: Building an Inclusive 
Classroom

▪ Beyond the Podium Podcast: Rising Above Adversity

▪ Harvard University Project Implicit 
https://implicit.harvard.edu

▪ Kimberle Crenshaw (TED Talk): The Urgency of 
Intersectionality

https://implicit.harvard.edu/


Course Support
The course support section focuses on those 
things that guide the selection and use of 
course materials as well as those that 
establish and frame the course environment. 
The following is a brief list of support 
resources:

▪ American Council on Education: Does Diversity Make a 
Difference?

▪ Hicks, E. (2014). Proactively addressing bias and 
microinequities in the workplace Office of Workforce 
Diversity and Inclusion, Cornellcast Cornell University
http://www.cornell.edu/video/workplace-bias-and-micro-
inequities-workshop 

▪ Kumanyika, S. & Jones, C.P., (2015). The impact of racism on 
the health and well-being of the nation. Retrieved from 
http://apha.org/events-and-meetings/webinars/racism-
and-health 



3 Phases

Assessment

▪ The evaluator component of each 
part.

▪ Syllabi review results would serve as 
an example of an assessment of 
course materials

Diffusion

▪ Steps taken to make the inclusive 
design part the new normal

▪ The extent to which faculty are able 
to try IDEA team recommendations 
influence the extent to which 
innovative inclusive design will be 
adopted by faculty becoming the new 
normal .

Revision

▪ Steps taken to revise portions of the 
inclusive design processes

▪ Student course evaluation results are 
an example of ways in which 
information can influence revisions to 
inclusive design components

Inclusive Resources support one or more of the three (3) toolkit phases.



Assessment
The assessments section of the toolkit focuses on the 
evaluator component of each part. Syllabi review results 
would serve as an example of an assessment of course 
materials. The following is a brief list of assessment resources:

▪ MacWilliams, B., Schmidt, B., & McArthur, E. (2015). The 
Wisconsin Diversity Assessment Tool. 
https://campaignforaction.org/resource/wisconsin-
diversity-assessment-tool/ 

▪ Neal-Boylan, L., & Miller, M. (2015). Registered nurses with 
disabilities: Legal rights and responsibilities. Journal of 
Nursing Scholarship, doi: 10. 1111/jnu.12128. 



Diffusion
The diffusion phase includes steps taken to make the inclusive 
design part the new normal. From a trialability perspective, 
the extent to which faculty are able to try IDEA team 
recommendations influence the extent to which innovative 
inclusive design will be adopted by faculty becoming the new 
normal. The following is a brief list of diffusion resources:

▪ Enrica Hubbs & Michelle Hibl (2012): Inclusion, and Cultural 
Awareness for Classroom and Outreach Education

▪ U.S. Department of Health & Human Services Office of 
Minority Health. HHS Disparities Action Plan 
https://minorityhealth.hhs.gov/omh/browse.aspx?lvl=2&lvl
id=10 

▪ Yassmin Abdel-Magied: What does my headscarf mean to 
you? www.ted.com/talks/
www.youtube.com/watch?v=18zvlz5CxPE 



Revision
The revision phase focuses on steps taken to revise portions of 
the inclusive design processes. Student course evaluation 
results are an example of ways in which information can 
influence revisions to inclusive design components. The 
following is a brief list of revision resources:

▪ Kimberle Crenshaw (TED Talk): The Urgency of 
Intersectionality

▪ Kumanyika, S. & Jones, C.P., (2015). The impact of racism on 
the health and well-being of the nation. Retrieved from 
http://apha.org/events-and-meetings/webinars/racism-
and-health 
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IEI Inclusive Curriculum Toolkit Resources
Resource M E S A D R

American Association of Colleges and Universities: Reconsidering the Inclusion of Diversity in the Curriculum X

American Council on Education: Does Diversity Make a Difference? X

Beyond the Podium Podcast: Building an Inclusive Classroom X

Beyond the Podium Podcast: Rising Above Adversity X

Carl Moore (Teaching in HigherEd): Proactive Inclusivity Podcast (27:49) X

Enrica Hubbs & Michelle Hibl (2012): Inclusion, and Cultural Awareness for Classroom and Outreach Education (pdf) X

Harvard University Project Implicit https://implicit.harvard.edu X

Hassouneh, D. (2006). Anti-racist pedagogy: Challenges faced by faculty of color in predominantly white schools of nursing. Journal of 

Nursing Education 45 (7), 255-263.
X

Hicks, E. (2014). Proactively addressing bias and microinequities in the workplace Office of

Workforce Diversity and Inclusion, Cornellcast Cornell University

http://www.cornell.edu/video/workplace-bias-and-micro-inequities-workshop

X

Kimberle Crenshaw (TED Talk): The Urgency of Intersectionality X

Kumanyika, S. & Jones, C.P., (2015). The impact of racism on the health and well-being of the nation. Retrieved from 

http://apha.org/events-and-meetings/webinars/racism-and-health
X X

MacWilliams, B., Schmidt, B., & McArthur, E. (2015). The Wisconsin Diversity Assessment Tool. 

https://campaignforaction.org/resource/wisconsin-diversity-assessment-tool/
X

Neal-Boylan, L., & Miller, M. (2015). Registered nurses with disabilities: Legal rights and responsibilities. Journal of Nursing 

Scholarship, doi: 10. 1111/jnu.12128.
X X

U.S. Department of Health & Human Services Office of Minority Health. HHS Disparities Action Plan 

https://minorityhealth.hhs.gov/omh/browse.aspx?lvl=2&lvlid=10
X

Yassmin Abdel-Magied: What does my headscarf mean to you? www.ted.com/talks/

www.youtube.com/watch?v=18zvlz5CxPE
X

3 Parts 3 Phases



Our Team

Susan Kools
Associate Dean for Diversity 

and Inclusion

Ishan Williams
Assistant Dean for Diversity 

and Inclusion

Emerson Aviles
Senior Coordinator for 

Inclusion, Diversity Excellence 
Achievement Initiative

Melody Jackson
Equity Project Manager. 



Summary
Inclusive Resources support one or more of the 
three (3) parts of the toolkit as well as one or 
more of the three (3) toolkit phases.

Each part and each phase has been presented 
along with a brief list of related resources.

The Table includes each resource and identifies
related parts and phases.
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Thank you!

Ishan Williams Melody Jackson
icw8t@virginia.edu mj2fd@virginia.edu


